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Welcome back, welcome forward!

“Where has the time gone?” What an appropriate question for the September issue of

e Resource. Summer is a wonderful season to unwind, relax, and reconnect with family
and friends. Summer also gives the NISD Human Resource Benefits team the time to
carefully plan for your return and the 2009 Annual Enrollment period.

In the last edition of e Resource, you learned about our new benefits o erings for 2009,
with special emphasis on the High Deductible Health Plan and Health Savings Account.
If you haven't already done so, please take the time to review the information so you are
aware of the many benefit choices for you and your family.

Briefly mentioned was the addition of a second CoverageFirst plan — the CoverageFirst

1500.

eonly di erence from the CoverageFirst 1000 is a slightly higher deductible and

a lower premium. Many of you are familiar with how the CoverageFirst plans work, but many more of you are considering this type of plan for

the first time. For you, we have scheduled special pre-enrollment seminars:
O Sept. 3,6-7 p.m.— Je erson MS, 10900 Shaenfield Road

O Sept. 9,11 a.m.-12 p.m. — Crossroads Baptist Church,
8300 Tezel Road (across from Stevenson MS)

O Sept. 16, 6-7 p.m. — Stinson MS, 13200 Skyhawk
O Sept. 25,6-7 p.m. — Ne MS, 5227 Evers Road

If you still have questions after the seminars, don't worry! During
our Annual Enrollment period, you will have many opportuni-
ties to learn more about these CoverageFirst plans, as well as your
other benefit choices for 2009.

On behalf of the NISD Human Resource Benefits team, welcome back!
We look forward to an exciting and rewarding school year.

Expired certificate could cost you your job!

TEA requires that public school employees have the appropriate credentials
for their assignment. e State Board for Educator Certification (SBEC) is
responsible for ensuring that educators are qualified to serve in the Texas public
school system and maintains records of educator certificates.

ose employees required to have a certificate include superintendents,
principals, classroom teachers, school librarians, school counselors, and
educational aides.

Many of you have a “provisional certificate” or a “professional certificate.”
ese certificates were issued prior to Sept. 1, 1999, and both types are valid
for your lifetime.

Since Sept. 1, 1999, the State of Texas has issued “standard certificates” for all
classes of certificates. All standard certificates are valid for no more than five
years. If you hold a standard certificate for your current assignment then you
must renew your certificate before it expires. e renewal date of a standard
certificate is five years after the last day of your next birth month.

If you hold a standard certificate you will be notified by SBEC one year before
your certificate is due to expire. Your responsibility includes regularly updating
your personal information in your SBEC account and keeping your educator
certificate status “active.”

However, some of you have allowed your standard certificate to expire.
Your immediate action is required to maintain your contract status with the
District. Log into your SBEC account, click on “Applications”in the menu on
the left side of the screen, and then select “Renew a Standard Certificate” from
the drop-down menu.

Don't delay renewing your standard certificate!
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Yes You Can...become a
certified teacher!

A graduate of Holmes
HS, Lisa Martinez has
spent the last six years
working as an Instruc-
tional Assistant in North-
side ISD. She worked one
year at Lewis ES and the
last five years at Warren
HS.

Over the past four years,
Lisa has also been taking
classes to complete her
undergraduate degree and
obtain her Texas teach-
ing certificate. She finally
earned her bachelor’s
degree from Texas State
University, graduating Magna Cum Laude last month. Her
lifetime dream was realized when she signed her contract to
work as a special education teacher.

Lisa’s story is just one of many successes being celebrated
every year in Northside. is year alone, Northside ISD has
hired 43 former teacher assistants, custodians, bus drivers
and child nutrition workers as fulltime certified teachers.
Click here if YOU want more information on becoming a
TEACHER.



