Northside Independent School District

DEPARTMENT OF HUMAN RESOURCES

JOB POSTING NUMBER: P0608179

JOB ANNOUNCEMENT
LICENSED SPECIALIST IN SCHOOL PSYCHOLOGY
(3 Positions)
Psychological Services Department

Closing Date: July 16, 2008

JOB DESCRIPTION

The Licensed Specialist in School Psychology, under the supervision of the Director of Psychological Services,
serves as the leader of the assessment team and as a member of the Special Education consultation team in
coordinating diagnostic information from various sources.

EDUCATION AND CERTIFICATION REQUIREMENTS

e Master’s Degree in School Psychology or related field

e Licensed Specialist in School Psychology

e Knowledge, skills and expertise in the areas of child development, psychological assessment.

e External candidate must have satisfactory outcome of fingerprinting check. Non-refundable fee
(approximately $50.00) paid by employee

DUTIES AND RESPONSIBILITIES

1. Conducts comprehensive assessments of students referred for special education placement.

2. Participates in the development of individual educational plans.

3. Consults with teachers, parents and community agencies concerning intervention strategies for the
various handicapping conditions.

4. Plans and coordinates a program of psychological services for students, teachers, and parents.

5 Performs other duties as assigned by the Director of Psychological Services.

TERMS OF EMPLOYMENT

SALARY: $44,153 - $67,115 ~ PAY GRADE: A20  WORK DAYS: 202 P PeC0e500 00N
(Entry-Maximum) P6C0C300 00014
P6C0C300 00040

For consideration, interested persons and NISD Classified/Auxiliary personnel must complete a Professional Online Application at
www.nisd.net/hr, and submit a Letter of Intent form and resume. NISD Professional personnel need only submit the Letter of Intent
form and resume. Submit your Letter of Intent form and resume, no later than the closing date, to:

Northside ISD - Human Resources Department
5617 Grissom Road
San Antonio, Texas 78238
(210) 397-8600

Northside ISD is an Equal Opportunity Employer Rev. 11/05 bd



